One on One with Your New Recruit – Get them Engaged in the Business and Create the Vision of Income Potential

· INVITE TO WEDNESDAY NIGHT EVENTS - IN PERSON is better but ZOOM is always an option.
· Explain the different meetings.

· Explain the auction dollars.

· NEW CONSULTANT TRAINING - Follow up and coach them to complete the 6 videos.

· Remind them to comment after they have watched each video.

· Have them write down any questions under the videos.

· Have them go to the New Consultant Section of this website and help them navigate the training here.

· CONFIDENT START PROGRAM - Keep track of their program.
· Update them on how close they are to each level.

· Post in the High Hopes Organization Group when level is achieved.

· ENGAGE - Tag and encourage them to come to weekly meetings.

· Engage in Facebook Posts (Stats. Bingo sheets, Party Patrol, Meetings, Challenges)

· TEACH YOUR NEW RECRUITS TO DO THIS…
· Open a chequing/bank account for Tupperware only.  Do not use family checking accounts or you will never see the money you are making.  Your family needs to see the benefit.

· Use a specific credit card only for Tupperware or better yet, just use the Tupperware Debit Card that we link to your Tupperware chequing account.

· And most important, don’t ever buy Tupperware.  If after 3 months you have made some money and you would like to purchase for your kitchen that is fine, but until then, your kit is sufficient.

· Now that you’ve got them through their first 6 parties, you want to start talking about income and how they can continue to grow.

· Sum up their first 6 parties and the income they made, then compare it to, if they were a leader, their income would have been this…

· Build the vision of this as full time…you know we have people who do this full time and make 50 000/yr, 100 000/yr, 200 000/yr.  This can be what you want it to be.  

· Getting a recruit for them in their first 30 days helps build this vision…they start thinking, WOW, I just needed 2 more and I could have made that income.

· People follow what they see, so if they see other new starts do the same, they follow suit.

